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A Study on the Associations of Organization Socialization, Job
Embeddedness, and Turnover Intention among the Newly Employed -
Example of Taiwan’s Shipping Industry
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Abstract

The purpose of this study is to understand the turnover intention of the

newly employed within the shipping industry via four dimensions: organization
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socialization, job embeddedness, employee needs, and turnover intention. The
research findings presented were based on regression analyses, and therefore
yielded the following: (1) the more the newly employed involve in the organization
socialization setting, the better an individual fits in, links with, and tends to
sacrifice for his or her organization; (2) the closer an employee and his or her
organization become, the less possibility such employee opts to leave the company;
(3) the connection between organization socialization and job embeddedness may
well be strengthened by means of achievement needs; (4) affiliation needs form no
constructive correlations between organization socialization and job embeddedness;
and (5) the relationship between organization socialization and job embeddedness

may well be facilitated via power needs.

Keywords: Organization socialization, Job Embeddedness, Employee needs, Turnover

intention, Achievement needs, Affiliation needs, Power needs
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