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The Study on the Relationship among Organizational Culture,
Knowledge Sharing and Organizational Innovation —
Knowledge Types As Moderator in Shipping Industry
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Abstract

The purpose of this study is to testify the co-relationship among organizational culture,
Knowledge sharing and organizational innovation in shipping industry, further this study also explore
moderating effect” between organizational culture and knowledge sharing in term of knowledge
types. There are 350 questionnaires distributed and 85 valid questionnaires back. The data analysis of
this study statistics by “Frequency analysis”, “Pearson’s Product-moment correlation analysis”,

“Hierarchical regression analysis” and “Path analysis”, the result of this study are summarized as
followings:

1. The higher effect of organization culture makes higher degree on knowledge sharing of internal
organization.
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2. The more knowledge sharing of internal organization makes the more organizational innovation.

3. Differential knowledge types incurred “moderating effect” between organizational culture and
knowledge sharing.

4. Besides the organization will use organizational culture directly to create organizational
innovation, also more organizational sharing of internal organization increases organizational

innovation.
Keywords : organizational culture ; knowledge sharing ; organizational innovatoion
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